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The Businesslife is a Subject of Industrialsociology. Warkinghour is a Important Element in the
Businesslife. Shorttening of Workinghour is a most Interesting matter for workers, but the
Managemet does not want it. So the Devision of Workinhour is an Expression of the Industrial
Relations. Shortening of Warkinghour Belong to a Self-object of Workers, not of the Managemen.
Shortening of Workinghour Should be Studied in Relations to the Self-object of workers.
